Kon Ta Ha3Ba qUCIUILTIHN YKPaiHCHKOIO
moBor/ Ha3sa nucuumuiinu
AHTIIHACHEKOI0 MOBOIO

2-D3-2-01 VYmupaBninHs NOTEHIiaioM mianpuemcrea /
Enterprise potential management

PexomMenayeTncs ans ramysi
3HaHb (cheyianbHoChi,
0C8IMHBOI npocpami)

Jlst cierianbHOCTEH yCiX Taiy3el 3HaHb

Kadenpa (3aznauamu nosny nazey
Kagheopu)

Exonomikw, HiANPUEMHUIITBA
HiATPUEMCTBAMHU

Ta yIIpaBIiHHS

[1.LIL. HIIIT (3a moosrcnueocmi)

Pisens BO

Jpyruil (MaricTepchbKuil)

KVYPC, cemectp (8 sikomy 6yoe
BUKIAOAMUCD)

MoBa BUKIaJaHHS

YkpaiHcbka

He nepenbaueno

Yowmy 11e 1ikaBo/Tpeda BUBYATH

[lpuitoMu Ta MeETOOM YCHIIIHOTO (YHKIIOHYBaHHS
MIIPUEMCTB y CEPEIOBUIII, IKE MOCTIHHO 3MIHIOETHCS.
[lpuknagu  ympaBimiHHA ~ KOHKYPEHTOCIIPOMOXKHICTIO
BITUM3HSHUX 1 3aKOPJOHHUX MIANPHEMCTB Ta IX
kiactepiB. OCHOBHI MPUHIMITK Ta TOJOXKEHHS MPOIECY
YIPaBJIiHHS TOTEHI[IAJIOM TIANPUEMCTBA B CyYacHHX
YMOBaX.

[Tepenik TeM 3 TUCHUTITIHA

1. OcoOauBocTi (popMyBaHHS MOTEHLIATY QIpMHU.

2. OuiHka KOHKYPEHTHHX IepeBar.

3. KoHkypeHTOCTIpOMOXKHICTh TPOIYKIIii.

4. Illnsxu 3a0e3neyeHHs KOHKYPEHTHHMX IepeBar
M1 ITPUEMCTBA.

5. 3MiHM B 30BHIIIHBOMY CEpENOBHIII Ta peakii
oprasizariii.

6. KonTpomiHr sk  Cy4acHMH  IHCTPYMEHT
YIPaBIIHHS TTOTSHIIAJIOM i IITPUEMCTBA.

Sk MOXHA KOpPHUCTYBaTucCsi HaOyTHUMH
3HaHHSAMH 1 YMIHHSAMH
(Komnemenmuocmi)

[IOTEHI1a]IOM
Horo

dopMmyBaHHS  BMiHb  yINpaBIiHHA
MiAMPUEMCTBA, IO  O3HAYa€  YIPaBIATH
KOHKYPEHTOCIIPOMOXKHICTIO.

OuikyBaHi pe3yJibTaTi HaBYaHHS

ExoHoMmicTam 1 MeHemKepaM MiANPUEMCTB  OUIBII
e(deKTUBHO MPAIIOBATH B CyYaCHUX YMOBax

Indopmarriitne 3a0e3nevyeHHs

HaykoBi mnyOumikamii, ONOpHUII KOHCHEKT JIEKIiH,

METOJMYHI BKa31BKH, €JICKTPOHHI PECYypCH

Bunn HaBuanpHUX  3aHATH  (eKyii,
NPAKMUyHi, CeMiHapCoKi, 1abopamopHi
3AHAMMS MOU0)

Jlexuii, mpakTUYHI 3aHATTS

Bun ceMecTpoBOro KOHTPOJIIO

nudepeHiiiioBaHui 3aiK

MaxkcruMaibHa KUIBKICTh 3/100yBadiB
Ha cemecTp/ MiHiManbHa KiTBbKICTh
3100yBaviB (MintbKu 0151 MOBHUX,
MeopuUx OuCyun.iu, 3a
HeobXiOHoCMmi)

be3 oOMexeHb




JlekaH ¢akynbTeTy Temana [ PUHHKO




