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PexomMenayeTncs ans ramysi
3HaHb (cheyianbHoOChi,
0CBIMHBOI npocpami)

Jlst cierianbHOCTEH yCiX raimy3eil 3HaHb

Kadenpa (3aznauamu nosny nazey
Kagheopu)

Exonomikw, HiANPUEMHUIITBA yIIpaBIiHHS

HiI[l'IpI/IGMCTBaMI/I

Ta

[1.LIL. HIIIT (3a mooscnueocmi)

Pisens BO

nepunii (6akagaBpChKUiA)

KVYPC, cemectp (8 sikomy 6yoe
BUKIIAOAMUCD)

MoBa BUKIaJaHHS

YkpaiHcbka

[IpepekBi3uTu (nepedymosu gusueHHs
oucyuniinu)

He nepenbaueno

Yowmy 11e 1ikaBo/Tpeda BUBYATH

[IpoBimHi TeHmeHIii Ta cydacHi OCOOJMBOCTI pPO3BUTKY
VIOPaBIiHHS MPOCKTaAMH B MIANPUEMHHIBKIN MisTIbHOCTI;
CydacHI METOAW 1 OprafizamiiiHi MiAXOMW YIpaBIiHHSI
MMPOEKTaMH; BU3HAYCHHS Ta TIOHATTS TPOEKTIB SIK 00'€KTIB
yOpaBiiHHS B MIOPUEMHUNTBI; Mopeni yHOpaBiiHHA Ta
BUKOPHUCTaHHS KaJICHIapHOT O i TEXHOJIOTTYHOTO
IHCTpYMEHTapiI0 YIpaBIiHAS MPOSKTaMH B i IIPUEMHHIIBKIH
JISUTLHOCTI; TPOIIECH Ta 1HCTPYMEHTH YIPABIiHHS Pi3HUMH
(GyHKIIOHAJTBHUMHU 00AaCTSIMU TIPOEKTY; Cy4YacHi MporpamHi
3aco0wu Ta iHPOpMaIliifHi TEXHOJIOT1, III0 BAKOPHUCTOBYIOTHCS B
YIPaBJIiHHS MPOEKTaMH B i AMMPHUEMHUIIBKIN AisUTHHOCTI.
3n00yBaui  3MOXYTh OTPUMATH TEOPETUYHI 3HAHHS 1
chopMyBaTH TPaAKTUYHI HABUYKH 1 BMITH OOTPYHTOBYBaTH
VOpaBIiHCHKI ~ pillleHHS y  Taimysi MIPOEKTyBaHHS
OpraHi3allifHUX  CTPYKTYp  YIpaBIiHHS  TNPOEKTaMH;
BUKOPUCTOBYBATH CIIOCOOM 1 METOJM YIPABIiHHS MPOESKTAMU
B MiANPUEMHUIBKIA MisITBHOCTI; e()EeKTHBHO OpraHi30BYBaTH
pobOTy B paMKax KOMaHIM MpPOEKTY; IPOEKTYBaTH
oprasizariiiny CTPYKTYpY, 3IiICHIOBATH po3momin
ITOBHOBaYKEHB Ta BIJIOBIaILHOCTI HA OCHOBI iX JieNIeryBaHHs
B MeXax MPOEKTy; OyTH 31aTHUM €(DEeKTUBHO OpaTH y4acTb Yy
po0OTI KOMaHIHM y CKJIQJHHX TPOEKTaxX; OOIPYHTOBYBATH
YIPaBIiHCHKI PIlIEHHS Yy rany3i YOpaBliHHA HPOEKTaMH B
cdepi NiIIPUEMHULTBA.

[Tepenik TeM 3 AUCHUILTIHU

1. OcHoBu cydacHOi Teopii oprasizarii.

2. OpranizaiiiiHe TpOeKTYBaHHS SIK CHCTEMa 3HaHb.

3. JiarHocTyBaHHS OprasizaliifHUX mHapameTpiB
1ITPUEMCTBA.

4. TlpoekTyBaHHA MIPOAYKTY Ta BUOIp
TEXHOJIOTIYHOI'0 IIpoIiecy y BUpoOHUYiil cdepi.

5. Ilpoextm  opranizamii  mpami — MEpPCOHATY

1 ITPUEMCTBA.
Sk MoOXKHAa KOpPHUCTYBaThucCs HAOyTHMH | BMITH BMKOPHCTOBYBATM METOAM PO3POOKM PI3HOMaHITHHX
3HAHHSIMHA i YMiHHAMH | BHAIB IPOCKTIB; BIPOBA/UKYBaTH MPOrpaMHi 3aco0M Ui
(komnemenmmuocmi) pO3pOOKH  TMPOEKTIB B  MANPUEMHHUIBKIH  MisUTBHOCTI;
dbopMmyBaTH KallCHOApHI IDIAaHW BUKOHAHHSA  IIPOCKTY;

YIPaBISTH PU3UKAMH IIiJ] Yac peaizalii mpoekTiB B cdepi




MiIPUEMHUIITBA; KOHTPOIIOBATH TPOIECH PO3POOKH Ta
peamizamii TPOEKTIB B  MiANPUEMHHIBKINA  MisUTBHOCTI;
OIifOBaTH €(DEKTUBHICTD MTPOCSKTIB, IO PO3POOIITIOTHCS.

OuikyBaHi pe3yJIbTaTH HaBYaHHS

Bwmiti Bu3HawaTH 1M, TPEAMETHY Taly3b Ta CTPYKTYPY
iANpUEMHHULIBKOTO TipoekTy; CkiagaTu oprasizauiiiHo-
TEXHOJIOTIUHY MOJIEJTb MPOEKTY; po3paxoByBatu
KaJIeHIapHUH TJIaH 3A1HCHEHHS MPOEKTY B IMiIMTPHEMHUIIBKIN
TSTBHOCTI; (pOpMyBaTH OCHOBHI PO3AUTH 3BEICHOTO TUIAHY
MPOEKTY B MiANPUEMHHULBKIA AiSTIBHOCTI; KEPYyBaTU SIKICTIO
MPOEKTY; 3MiHCHIOBATH KOHTPOJIb Ta PETYIIOBAHHS XOAY
BHUKOHAHHS ITPOEKTY 32 HOTO OCHOBHHM IapaMeTpaM.

[HpopmariitHe 3a0e3meueHHs HaykoBi myOmikariii, OHNOpHMNA KOHCHEKT JICKIIIH,
METOJINYHI BKa31BKH, €IEKTPOHHI PECYPCH
Bumu HaBuanbHMX 3aHATH  (exyii,| JIekuii, mpakTHYHI 3aHATTS
NPAKMuyHi, CeMIHAPCLKI, 1AOOPAMOPHI
3AHAMMS MOU0)
Bux ceMecTpoBOro KOHTPOJIO muepeHIIHOBaHHH 3aIliK
MaxkcumanbHa KUTBKICTh 3/100yBadiB be3 oOmexeHb
Ha cemecTp/ MiHiManbHa KUIBKICTh
3M00yBaviB (MinbKu Ons1 MOBHUX,
meopuux OucCyunii, 3a
Heobxionocmi)
Jekan daxkynbTeTy Temsana 'PUHbKO




